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I. Policy 
Statement of Policy: 

The Minnehaha County Juvenile Detention Center has zero tolerance for any form 
of sexual abuse/assault/misconduct or rape and the failure of "duty to report" such 
incidents of youth who are placed in our care and housed in the juvenile detention 
facility. This policy sets forth standards for reporting and investigating alleged 
sexual abuse of youth within the JDC. This policy also addresses the Prison Rape 
Elimination Act (PREA) and how its standards will be implemented at JDC to 
maintain a safe environment for youth detained in the facility. JDC will designate 
one administrative staff to serve as the Center's PREA coordinator. This staff will 
work to ensure that JDC is in compliance with PREA standards. (115.311) 

II. Definitions 

Sexual Abuse: Sexual abuse of a juvenile by another juvenile, staff member, 
contractor, or volunteer, includes any of the following acts, if the victim does not consent, is 
coerced into such act by overt or implied threats of violence, or is unable to consent or 
refuse: 

• Contact between the penis and the vulva or the penis and the anus, including 
penetration, however slight 

• Contact between the mouth and the penis, vulva, or anus 
• Penetration of the anal or genital opening of another person, however slight, by 

a hand, finger, object, or other instrument 
• Any other intentional touching, either directly or through the clothing, of the 

genitalia, anus, groin, breast, inner thigh, or the buttocks of another person, 
excluding contact incidental to a physical altercation or, in the case of staff, 
that is unrelated to official duties such as searches 

• Any display by a staff member, contractor, or volunteer of his or her uncovered 
genitalia, buttocks, or breast in the presence of a juvenile 

• Voyeurism by a staff member, contractor of volunteer 
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Voyeurism: An invasion of privacy of a juvenile by staff for reasons unrelated to 
official duties, such as peering at a juvenile who is using the toilet in his/her room; 
requiring a juvenile to expose his/her buttocks, genitals, or breasts; or taking images 
of all or part of a juveniles naked body or of a juvenile performing bodily functions. 

Sexual Harassment: Repeated and unwelcome sexual advances, requests for sexual 
favors, or verbal comments, gestures, or actions of a derogatory or offensive sexual nature 
by another juvenile, staff member, contractor, or volunteer. Also, repeated verbal comments 
demeaning to another gender, sexually suggestive or derogatory comments about body or 
clothing, or obscene language or gestures. 

III. Procedures 
A. General Provisions 

1. It is the policy of JDC to ensure that any form of sexual activity between 
youth or between youth and staff/volunteers/outside professionals, regardless 
of consensual status, is strictly prohibited. Such conduct is subject to 
administrative disciplinary sanctions and may result in criminal prosecution. 

2. Youth being held in the JDC cannot give consent to engage in behavior 
defined as sexual abuse under this policy, regardless of the youth's age. 

3. All allegations of sexual abuse or sexual harassment will be investigated 
either by JDC or by the Minnehaha County Sheriffs Office 

4. Retaliation against any youth or employee who reports or assists in the 
investigation of alleged sexual abuse is strictly prohibited and is grounds for 
disciplinary action up to and including termination of employment. 

5. The Director of the JDC is responsible for the implementation of this policy. 
The Director may choose to delegate certain duties and authorizations to the 
JDC PREA coordinator. 

B. Reporting Methods 
1. JDC will accept: (115.351) 

a. Written reports 
b. Verbal reports 
c. Anonymous reports 
d. Third party reports (fellow juveniles, staff members, family members, 

attorneys, or outside advocates) 
2. All verbal reports will be immediately documented via a JDC Incident Report 

by the staff member receiving the report (115.351) 
3. Juveniles will be provided access to the tools necessary to make a written 

report if requested, including, but not limited to, a writing utensil, paper, and 
envelope. (115.351) 

4. JDC will provide and maintain multiple internal ways for juveniles to 
privately report physical abuse, sexual harassment, sexual abuse, retaliation 
by other juveniles or staff for reporting sexual abuse or sexual harassment, 
and staff neglect or violation of duties that may have contributed to such 
incents, including, but not limited to: (115.351) 
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a. Reporting to staff members 
b. Reporting to administrative staff 
c. Reporting to the Compass Center 
d. Reporting via the grievance box which will be checked every business day 

by the Director or another designee. 
5. JDC may discipline a juvenile for filing a grievance related to alleged sexual 

abuse only where JDC demonstrates that the juvenile filed the grievance in 
bad faith (115.352) 

6. JDC has a memorandum of understanding with the Compass Center to 
provide counseling and victim advocacy for juveniles. Juveniles will be given 
access to these services via phone or in person at JDC. If the Compass Center 
is not available juveniles will be offered counseling with a QMHP. (115.353) 

7. JDC will establish a method to receive third-party reports of sexual abuse 
and sexual harassment and will distribute publicly information on how to 
make such reports on behalf of a juvenile. (115.354) 

8. JDC will not rely on other juveniles as interpreters in order to communicate 
PREA information except in situations where a delay in obtaining an 
interpreter may compromise the juvenile's safety, the ability of a first 
responder to perform their duties, or the investigation of a juvenile's 
allegations. Instead JDC staff will utilize the Language Line as the preferred 
method for interpreting for juveniles. (115.316) 

C. Official Response Following a Resident Report 
1. JDC requires all staff to immediately report any knowledge, suspicion, or 

information they receive regarding an incident of sexual abuse or sexual 
harassment; retaliation against a juvenile or staff who reported such an 
incident; and any staff neglect or violation of responsibilities that may have 
contributed to an incident or retaliation. (115.361) 

a. Apart from reporting to a Supervisor, administrative staff, law 
enforcement, or the Department of Social Services, staff are prohibited from 
revealing any information related to a sexual abuse report to anyone. 

b. JDC nursing staff and contracted qualified mental health professionals will 
also be required to report any allegation pursuant to paragraph (1.) to 
either a supervisor or administrative staff. JDC nursing staff and 
contracted QMHP's will inform juveniles at the initiation of services of their 
duty to report and the limitations of confidentiality 

c. Upon receiving any allegation of sexual abuse, the JDC Director will 
promptly report the allegation to the alleged victim's parents and/or 
guardians (including DSS workers, JCA's, or legal representatives 
appointed by the court) unless there is legal reason as to why the guardian 
should not be notified. 

d. All allegations of sexual abuse and sexual harassment, including third 
party and anonymous reports, will be reported to one of JDC's designated 
investigators 

2. If JDC learns that a juvenile is subject to a substantial risk of imminent 
sexual abuse it will take immediate action to protect that juvenile (115.362) 

3. Upon receiving an allegation that a juvenile was sexually abused while in 
another facility the JDC Director will notify the other facilities director or 
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appropriate office of the facility where the abuse is alleged to have occurred 
and any relevant investigation agencies if necessary (115.363) 

a. Such notification shall be provided as soon as possible, but no later than 72 
hours after receiving the allegation 

b. JDC will document that it has provided notification 
c. If JDC receives such an allegation it will be investigated in accordance with 
this policy 

4. Upon learning of an allegation that a juvenile was sexually abused, the first 
staff member to respond to the report will: (115.364) 

a. Separate the alleged victim and abuser 
b. Preserve and protect any crime scene until appropriate steps can be take"n to 
collect any evidence 
c. If the abuse occurred within a time period that still allows for the collection 
of physical evidence, request that the alleged victim not take any actions that 
could destroy physical evidence, including, as appropriate, washing, brushing 
teeth, changing clothes, urinating, defecating, drinking, or eating. 
d. If the abuse occurred within a time period that still allows for the collection 
of physical evidence, request that the alleged abuser not take any actions that 
could destroy physical evidence, including, as appropriate, washing, brushing 
teeth, changing clothes, urinating, defecating, drinking, or eating. 

5. JDC Shift Supervisors will be responsible for monitoring retaliation against 
any juveniles or staff who report or cooperate with the investigation of sexual 
abuse or sexual harassment. Caseworkers will also periodically monitor the 
conduct of any juveniles who have reported or cooperated in an investigation 
into sexual abuse or sexual harassment in an effort to detect any signs of 
retaliation. (115.367) 

a. JDC will take measures to protect staff and juveniles against retaliation if 
any is reported. 

6. If the first staff member to respond is not a JDC security staff they will 
request that the alleged victim not take any actions that could destroy 
physical evidence and immediately notify the Shift Supervisor. 

7. JDC will develop a written instructional plan for staff to follow in regards to 
responding and reporting sexual abuse/harassment. (115.365) 

D. Investigations 
1. When JDC conducts investigations into allegations it will be done in a 

prompt, thorough, and objective manner, including allegations made by third 
party and anonymous sources. (115.321) 

2. JDC will designate multiple staff to serve as PREA investigators. These 
investigators will receive special training in accordance with PREA 
standards. 

a. Investigator duties include, but are not limited to: (115.334) 
L Collecting physical evidence 
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11. Conducting interviews of juveniles and staff (victims, alleged 
perpetrators, and witnesses), including proper use of Miranda and 
Garrity warnings 

iii. Gather and review any electronic monitoring data 
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iv. Criteria and evidence required to substantiate a case for administrative 
action or prosecution referral 

b. This training will be documented 
3. JDC will not terminate an investigation solely because the source of the 

allegation recants the allegation. (115.371) 
4. If, at any time, the allegations appear to be criminal in nature, JDC will 

immediately contact the Minnehaha County Sheriffs Department to proceed 
with the investigation and document that they have been contacted (115.322) 

5. The credibility of an alleged victim, suspect, or witness will be assessed on an 
individual basis and will not be determined by the person's status as a 
juvenile or staff. Juveniles who make an allegation will not be asked to 
submit to a polygraph examination as a condition for proceeding with the 
investigation. (115.3 71) 

6. JDC will make an effort to determine whether staff actions or failures to act 
contributed to the abuse. (115.371) 

7. All investigation findings will be documented in a written report which will 
include, but is not limited to: a description of the physical and testimonial 
evidence, the reasoning behind credibility assessments, and all other facts 
and findings. (115.371) 

a. JDC will retain all written reports referenced in section (a) for as long as 
the alleged abuser is detained or employed by JDC, plus five years, or until 
the juvenile turns 21. (115.371) 

8. The departure of the alleged abuser or victim from the employment or 
custody of JDC will not provide a basis for terminating an investigation. 
(115.371) 

9. Any State entity or Department of Justice component that conducts such 
investigations shall do so pursuant to the above requirements. (115.371) 

10. When outside agencies investigate sexual abuse, JDC will cooperate with the 
agency and shall endeavor to remain informed about the progress of the 
investigation. It is the expectation that outside agencies will adhere to the 
standards set forth in this policy when conducting investigations. (115.371) 

11. JDC will impose no higher standard than a preponderance of the evidence in 
determining whether allegations of sexual abuse or sexual harassment are 
substantiated. (115.372) 

12. Following an investigation into a juvenile's allegation of sexual abuse 
suffered in JDC, JDC will inform the juvenile as to whether the allegation 
has been determined to be substantiated, unsubstantiated, or unfounded. 
(115.373) 

13. Following a juvenile's allegation that a staff member has committed sexual 
abuse against the juvenile, JDC will subsequently inform the juvenile (unless 
the allegation has been determined to be unfounded) whenever: (115.373) 

a. The staff member is no longer posted on duties that would allow them 
contact with the victim 

b. The staff member is no longer employed 
c. JDC learns that the staff member has been indicted on a charge related to 

sexual abuse within JDC or, 
d. JDC learns that the staff member involved has been convicted on a charge 

related to sexual abuse within JDC 
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e. All of these notifications will be documented. 
14. Following a juvenile's allegation that he or she has been sexually abused by 

another juvenile, JDC will subsequently inform the alleged victim whenever: 
(115.373) 

a. JDC learns that the alleged abuser has been indicted on a charge related to 
sexual abuse within JDC; or 

b. JDC learns that the alleged abuser has been convicted on a charge related 
to sexual abuse within JDC. 

c. All such notifications will be documented 
d. JDC's obligation to report under this policy will terminate if the juvenile is 

released from JDC's custody. 
15. Within 30 days of the conclusion of any investigation, even if an allegation 

has not been substantiated, a review team of JDC will conduct a sexual abuse 
incident review. 

a. The review team will make recommendations for any improvements which 
could be made to better handle a sexual abuse situation in the future. If the 
recommendations are not implemented the reasons for not doing so will be 
documented. The review team shall also: (115.386) 
i. Consider whether the allegation or investigation indicates a need to 

change policy or practice to better prevent, detect, or respond to sexual 
abuse. 

u. Consider whether the incident or allegation was motivated by race; 
ethnicity; gender identity; lesbian, gay, bisexual, transgender, or 
intersex identification status; or, gang affiliation; or was motivated or 
otherwise caused by other group dynamics at the facility 

iii. Examine the area in the facility where the incident allegedly occurred to 
assess whether physical barriers in the area may enable abuse 

iv. Assess the adequacy of staffing levels in that area during the shift 
v. Assess whether monitoring technology should be deployed or augmented 

to supplement supervision by staff 
vi. Prepare a report or its findings, including but not necessarily limited to 

determinations made pursuant to paragraphs (1.) (a.) (i-v) of this 
section, and any recommendations for improvement and submit such 
report to the facility head and PREA compliance manager 

E. Screening for Risk of Sexual Victimization and Abusiveness 
1. During the admission process JDC still will utilize an objective screening 

instrument to obtain information which may indicate a heightened need for 
supervision, additional safety precautions, or separation from certain other 
juveniles. (115.341) 

a. This information will be kept confidential from other juvenile's and placed 
into the juvenile's file 

2. Group assignments will be made based on information gathered during this 
process. A juvenile's status as lesbian, gay, bisexual, transgender, or intersex 
will not be the sole basis for determining group assignments. (115.342) 

a. JDC will not search or physically examine a transgender or intersex 
juvenile for the sole purpose of determining the juvenile's genital status. If 
the juvenile's genital status is unknown, it may be determined through 
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conversations with the juvenile, by reviewing medical records, or by talking 
to the juvenile's parents or guardians. 

3. Group assignments for any transgender or intersex juveniles will be 
reassessed at least twice each year to review any threats to safety 
experienced by the juveniles. (115.342) 

a. Transgender and intersex juvenile's own views with respect to his or her 
own safety shall be given serious consideration in determining their group 
assignment 

b. Transgender and intersex juveniles will be given the opportunity to shower 
separately from other juveniles 

F. Hiring and Promoting 
1. JDC will not hire or promote anyone who may have contact with juveniles, 

and shall not enlist the services of any contractor who may have contact with 
the juveniles who: (115.317) 

a. Has engaged in sexual abuse in a prison, jail, lockup, community 
confinement facility, juvenile facility, or other institution. 

b. Has been convicted of engaging or attempting to engage in sexual activity 
in the comm unity facilitated by force, overt or implied threats of force, or 
coercion, or if the victim did not consent or was unable to consent or refuse; or 
c. Has been civilly or administratively adjudicated to have engaged in the 
activity described above (1.(b)). 
d. JDC shall consider any incidents of sexual harassment in determining 
whether to hire or promote anyone, or to enlist the service of any contractor, 
who may have contact with juveniles. 

2. In conjunction with the Minnehaha County Human Resources department 
the following steps will be taken before any new employee will have contact 
with juveniles: 

a. Perform a criminal background check 
b. Consult the state child abuse registry where the new employee worked 
c. Make best efforts to contact all prior institutional employers for information 
on substantiated allegations of sexual abuse or any resignation during a 
pending investigation of an allegation of sexual abuse. 
d. A background check will be completed on all employees and contractors at 
least every 5 years. 
e. Applicants and employees who may have contact with juveniles directly will 
be asked about previous misconduct described previously in section c in written 
applications or interviews for hiring or promotions and in any interviews or 
written self-evaluations conducted as part of reviews of current employees. 
f. Material omissions regarding such misconduct, or the provision of materially 
false information, shall be grounds for termination. 
g. In accordance with South Dakota law, JDC will provide information on 
substantiated allegations of sexual abuse or sexual harassment involving a 
former employee upon receiving a request from an institutional employer for 
whom such employee has applied to work. 

G. Medical and Mental Health Care 
1. If the initial screening during admission indicates that a juvenile has 

experienced prior sexual victimization or has been the perpetrator of sexual 
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abuse, whether or not it occurred in another facility, they will be offered a 
follow-up meeting with either a QMHP or someone from the Compass Center 
within 14 days of admission to JDC. (115.381) 

2. Juveniles who are the victim of sexual abuse will receive unimpeded access to 
emergency medical and mental health services. If the JDC nurse is not on 
duty at the time JDC will make arrangements for the juvenile to be 
transported to a medical facility for services. (115.381) 

a. If the abuse occurred in JDC there will be no financial cost to the victim for 
medical services 

b. Follow-up services will be made available to victims of sexual abuse, 
including, but not limited to: STD information/testing, pregnancy testing 
(when applicable), mental health services. 

c. If pregnancy results from sexual abuse the victim will receive timely and 
comprehensive information about and timely access to all lawful pregnancy 
related medical services 

3. All juveniles who experience sexual abuse will be given the opportunity to 
receive a forensic medical examination at no cost. When possible, this 
examination will be performed by a Sexual Assault Forensic Examiner 
(SAFE) or Sexual Assault Nurse Examiner (SANE). If one is not available 
JDC will document that it made its' best effort to provide one. (115.383) 
(115.321) 

a. At the victim's request, a victim advocate will be present through this 
process. 

4. JDC will attempt to conduct a mental health evaluation of all known 
juvenile-on-juvenile abusers within 60 days of learning such abuse history 
(115.383) 

5. JDC will provide on-going medical and mental health care for any juveniles 
who have been the victims of sexual abuse in a previous facility. (115.383) 

H. Discipline 
1. Staff shall be subjected to disciplinary sanctions up to and including 

termination for violating agency sexual abuse and sexual harassment 
policies. (115.376) 

2. All disciplinary action will be in accordance to Minnehaha County Human 
Resources guidelines. (115.376) 

3. Any contractor or volunteer who engages in sexual abuse will be reported to 
law enforcement, unless the activity was clearly not criminal in nature. 
(115.377) 

a. Any contractor or volunteer who is alleged to have committed sexual abuse 
or sexual harassment will be prohibited from entering JDC pending the 
results of an investigation. 

4. Any discipline action taken against juveniles who violate this policy will 
follow the standards set forth in JDC policy 13.3 (Juvenile Consequences) 
(115.378) 

a. A juvenile will not receive a consequence if a report of sexual abuse or 
sexual harassment is made in good faith. Even if the claim is investigated 
and found to be unsubstantiated. (115.378) 
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I. Training and Education 
1. Each juvenile will receive PREA information, including but not limited to: the 

JDC zero-tolerance policy and how to report any instances of sexual 
harassment or sexual abuse, upon admission to JDC as part of the admission 
process. (115.333) 

a. Within 10 days of being admitted to JDC each juvenile will receive 
additional comprehensive PREA education including: 
i. Their right to be free from sexual abuse and sexual harassment 
ii. Their right to be free from retaliation for reporting sexual abuse or 

sexual harassment 
iii. Policies and procedures for responding to such incidents 

b. All juvenile education will be documented 
2. All contractors and volunteers who will regularly work directly with juveniles 

will receive training on JDC's policies regarding PREA and their 
responsibilities regarding prevention, detection, and reporting incidents. 

3. 
a. 
b. 

c. 
d. 

e. 
f. 

g. 

h. 
1. 

(115.332) 
All JDC staff will receive the following training: (115.331) 

JDC's zero-tolerance policy 
Responsibilities as mandatory reporters of sexual abuse or harassment and 
JDC procedures on reporting such incidents. 
Juvenile's right to be free from sexual harassment and sexual abuse 
The right of juvenile's to be free from retaliation for reporting sexual abuse 
and sexual harassment. 
The dynamics of sexual abuse and sexual harassment in juvenile facilities 
The common reactions of juvenile victims of sexual abuse and sexual 
harassment. 
How to detect and respond to signs of threatened and actual sexual abuse 
and how to distinguish between consensual sexual contact and sexual abuse 
between juveniles. 
How to avoid inappropriate relationships with juveniles. 
How to communicate effectively and professionally with juveniles, including 
lesbian, gay, bisexual, transgender, intersex, or gender nonconforming 
juveniles. 

4. All training will be documented and required at least every two years 
(115.331) 

5. JDC will designate a number of staff to receive specialized investigation 
training. (115.331) 

6. JDC will ensure that our facility nurse has received the following trainings: 
(115.335) 

a. How to detect signs of sexual abuse and sexual harassment 
b. How to preserve physical evidence of sexual abuse 
c. How to respond effectively and professionally to juvenile victims of sexual 
abuse and sexual harassment 
d. How to and whom to report allegations or suspicions of sexual abuse and 
sexual harassment. 
e. Documentation of this training will be made available upon request by JDC 
to the contractor. 
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J. Data Collection 
1. JDC will collect accurate, uniform data for every allegation of sexual abuse using 
the latest version of the Department of Justice Survey of Sexual Victimization. This 
information will be aggregated yearly. (115.387) 
2. The PREA coordinator will be responsible for the collecting of this data and 
preparing an annual report to address any corrective action needed to take place. 
(115.388) 

a. This report will compare previous year's data and address JDC's progress in 
addressing sexual abuse. 

3. This data will be securely retained for at least 10 years after the initial collection. 
It will be made available to the public via JDC's website. 

b. JDC will remove any personal identifiers prior to making the information 
publicly available. 

IV. Attachments 
Attachment #1: Juvenile Instructional Pamphlet 

Attachment #2: Volunteer Instructional Pamphlet 

Attachment #3: Staff Checklist 

Attachment #4: Intake Assessment Form 

Attachment #5: Juvenile Sign off at Intake 

Attachment #6: Juvenile Sign-off For Additional Training 

Attachment #7: ContractorNolunteer Training Sign-off 

V. Related Directives & References 

VI. Revision Log 
March, 2015: Added data collection information and images of the forms used. 

Approved: 
Date 
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Attachment #1: Juvenile Instructional Pamphlet 

ZERO TOLERANCE II I 

IDC HAS A .ltRO TOLERANCE POLICY 
TOWARDS ANY FORM OF SEXUAi 

A6USf/ASSA.Ul T/MISCONDUCT OR 
RAPE. 

What is Sexual Assault? 

Se•ual aswiu1t ciln be dr:.sC:flbed as. 011y of 

the folk>wint~ lntlmat~ krlOWledtte. oral, 
s.odomv, Sf-KUill •s"ulT with an abjac.:r, or 
int .. ntional SC:Kual fondling of cl person, 
forcibly or against Chair ~rson·~ will. 

Sexuill 41!5S111ultincludcs. im.:idcnUi where a 
person Is. unabl~ to Ri~ consent be-Quse 
of his or her youth. or bta.usc of 

lcmpofary o• p~rm.ane-nt rruental or 
phV~CAI incapaciti,•. 

Additiorwlly. wht!n a sexual d!'i.Silult is 
threate-n.ed or .a.ccompli!i:hP.d through fe;ir 
or thf'P•t or bodilv h.arm. th•t is 

ro11s«Jercd a sexual au.ault or r.ipc-. 

s~.w.uill ossautt Is a crime of violence. 
pow~r, il!Dd control; NOT ~s1ton or 5e-)O.J;il 
de1.irc_ The aff~ndcr \.ISe'S sc-x: as o:i weilpon 
to as.~i.ult fhe body, th"° mind, tti" psych.,, 
Qnd the spirit. 

How can I Report a 
Sexual Assault? 
REM EM BER, you •r.f! thP. VICTIM. It i~ NOT 

your r. ult~ 
You can report to • JOC $t<"ff member that 
you trust. Ttwy •re tr•in.-d ta tak• 
-.ppropfiatc steps after the incident. JDC 

stiff .ne m~nd.atof)' reponef1.. lfyoo tie-11 
staff .about •nv abuse- or n~lect th""Y WILL 
tcport h t:o the appropriate aulhotitics. 
including: the rlep:artm.,nt of Soc~l 
Servke~. 

If you do rlOt fil!'cl comfort.able tetling .a 
stilff yau h•'ll'• sev.nil option1: 

You r.11n private>ly tell • st01ff rou 
wou~ Ukc to make Q t:a II to th~ 

Compass C•ntlP'r. Th• Compass 
Center h;u :lt•tf th•t are t~lned to 

take YQUt report. 
You may leave a r1otc or mc~s-1~ 
iQ the erlevance box_ The Oirect<Jr 

checks that boa: Mondilr-Frid•r­
'r'our mc:!Js.agie will be K"Cure and 
th~ Oir9Ctor or th•ir d•:i;icrw• will 

~the only ones who will-se"' it. 
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What can I do to avoid 

Sexual Assault? 
Sexual .,:s.;~ult is An iuu~ that <:an lttfect 

persons of any 1endcr. ii:e. race. or ethnic 

g.roup. To prevent this from e\lcr 
hapPf!!ning you must .tlW3ys b• aw.1re cf 

your surroundinp and Situaliun.s. 

• TnJ!it your instinef1.. If .a situ.irt"ton 

r~ct~ wroot. lt"avc Lhe arc-a ci nd 
R"1"help. 
Don't worry aibout being polite-. 
Vell •STOP", '"NO"', or "'HELP .... 

Kere-plng vour.;"lf saf'° is the first 
priority_ 

Look confid4!'nt and $tronR- Misny 

ropists c:.hoos.e- vlclirnio u,cy think 
won't or Cillln't fight b.ac::k. 

A'V'Old casual oudltr or l..illklng 
a oovr Hx. Th•sa thin1t1 m.illy bP. 
(;onsidercd an lnvitiltion or an 
c~p.esslon of inLcr'esl in ii scx0.11 
rel.-.tinn.;hip. 

Report your suspicions. If vou arc 
b•ing pres.sured for Sfltx or 1f you 

w itncss such an ev~ nt. tell JDC 
sratt immedi•tety. 

What happens after I 
report a Sexual 
Assault? 

You will be irnmcdiotcly scp:u.;itcd 

frorn any .allee"d ,1u~ct;crs- This 
dot"'s NOT mee1n that you will b• 

pl•c•d on confinttm11nt. 

JDC st ii ff will 11rr11"'14!1 to &•t vou to 
,. med1~1 fuility for 1n immediuh: 

phy~lc.i cxamin.alion to check fur 
injury or int.ction. 
Confidenti.1lit)! will~ maint•inad 

Law I: nfo r-ccmc nt m.ay be 
conta(.1ed to t:o mpl etc iln 

if'lvcstlg.ation 

You INill be offered the servlce1" of 
ii Vi(.tim Advoeett• who will ilS$i.st 

you tt1rou.gh the procc u 
A Qualifi.G M•nt.o.1 Ht1iilith 

Vr'Ofc~lon.ll will bir contacted to 
U1lk to rou •nd offer couns•lln& 
~Nkc>; •.s needed. 

What should I do if I 

am Sexually Assaulted? 
1. Get ro • s•f• pl.u·.e 

2. Repgrt the lncid•nt IMMEOIATELY(ifyn1• 
,.-4111, wvidenc.. nM"y b• bil ~ nd va1.1' ~bilk¥ to 
i..uwh:• dtuib.1Ny di.,1lni5h) 

3. Re-quest •mme~te medical ath!11t101• 
(Th~ "'ff'I be i11Juriesyci.1 florll!'not '"''•l"f'of'nd 
th(-~ is• d•nvr of ·'<'•Lially '="..,..."'ifttC dls.t"IP'.) 

4. Oo not show.r~ brush your tA.t:h, uut 

the rest room. or change your clothes. C'1'hl1-
m•v d.estr~ critlC•I nid_,,cf'I 

Contact Information: 

Compai'i:S Center: 60.'io-339-0116 

PREA Coordinator. 

C•~eworker Jee Eirilug 

Supervisor Mid1at!!I G01de 

•tr yo~1 want infol"nl•tion on ad di tlohil I 
rcS<Jurccs plCiilSC talk to Y'()ur case-worker 

....... 
LU 

mlNNEHAHA 
COCl'T\' 

-. ......... J .......... _.,_ .. 

Page 11of18 



Attachment #2: Volunteer Instructional Pamphlet 

Keeping Kids 

Safe in 

Custody 

P"~'' sund:!. for ("'Ht Prl~nn Hip!! tl11·1•11f'1t1:-1n 
ut. Jc..'<.: h~s .. /P.r~") 1ni.>·ancf! p-11i()! ..... ~:-<Jl 

f,~1,..1 fiu1lly fnrbiC!. .lily ,h':hvity :1 .. '.cJ(.itil1.•IJ v..1tll 

li' tt1..il promut«:. il<.l'j of :..1,::ru,11 <.'1m.h,tl. 

includ nK Rxuel h1rusment b.t1Nee1n youth 
Jnd !Utt. In :his d.t1nit1cr. st.ll'f 1r1duc:H 
1 l~ ·11r,,1:1;'Jr.;, \o'Oluno:•~"'S.. Of .)r')•nr1\' c:i)(- .,,,fl'IO 

rn;)' W':.'l'k In 41 ~M on one 1enirte with 
11..venll.s. ·" jtNfllti 1lt~ ir. flt'firlftd .li any youth 

ril..11.r·1I iri JO(':,.t.:v:..1r;ctv. 

r he MiMel'\.aN County hJV@n 111 D1~rnriw·tr1 

r,•fllf"I h•h l.P11; l1;it"11lfl«: fuf ;,illy rorm <.Jf 
:n~..:u~l •b•r.;c/as~"'ulV.,,tS-<.·:induct or r•p• ind 
th• f-1·lur-. of .. cu:)' to r•port" Su::h .ndrlents. cf 
vcJth who •r• pla..:•d 1n cur C..lff! "nd hOtJ!of'orJ 1n 

lh1• jlJ'oM'lill~ ~foh'!till<>n fillfi:ily. 

~!X._.;,i I rnint,;11di...<.·t (,.,.fl :;,.;..- ddirt:c i::i behi •ior 

ot ,;i ~e)(..ict' n<1tv1e The 1csu1t i5 .a b1e~h ot ttie 

protll!UIOnal relat1on!t'.1p Iha! e..:tSts bf!1wf!f!•1 

f,f,lff ai11:'f .1 JIJw>flll ..... ~1'11\MI mi'.1 t.:rX:lll;I 

;,tht"1n1. t!v .Jllcn th<• bvy1'CJ;,iry bctv1ccr 
prot•ssion;al rolfl ilOd pel"'IOn1l 1f'.ltttonsh1 r.15. 

h:irms of s.eaco.al m1sc.onduc.t irl(.lu\11•, r: .ii hfl' 

1111'.lirr1il,.:il(1: 

A1111rnp1!'. In t'nl'..<JP.l' i.,., 1 !IA..'1Cu011I act 

wil h .: ny j1-M": l'ilc' ~ r."t'flitalioil, \nne· 

tM1,P. br<!tnl andlor buttoc'::s wit..._ thc­
lntc..•nt to .-.IJu~c. hv.,,•liilt•. hilrau.. 

dcr:r...ide, ;1·cu1'!, or e:rat>ft ~ se-11ual 
dt:si•e- cf ;,11r1other peNon. 

Policy No.: 2.1 

Ways to Report: 

mcad9!lrmiinn1h1hMpMntr Ari 

lllOO W, lr' 5L SWiiie 1DO Slou11 P•I ... .5D 57104 

D~l"tl'Mnt of W<:i•I 5it"""4t'; C:hlkl •rottttlott 
S.t'VIC.S 

IU [.~St. Siovx F.ah., SD 5710J 

HS·H7-5611 

.A.n~· SC ICIUtiCI\ of HX .. 41i l•:t1•;fty 

thr-ouc;h ProM SH of fa-_.crs aind/or 
thrute-nioo 1 JU·or'•n1I• fc• r..tusinc; 

lnvu•on of t.Yi..,.-1cv beyond \Vhil t 1s 
re11son11t: 1y M-Cen1rytor i•f•t'r' ind 
:!.f!<'..IJ(1tt. ndudlnl ~~i&.rHfiPC.tflJI, 
u111tvly f.,mit..;11, f">' l""fl•atr:r111~ 

cornmerts m11de to :U\·eniies. 

8oundariH 

Boun.d1riu in ritlat·onshicn-:.rn t.. ~ittic.11t. 
If ~·;')u c uesti.')n !C' . .lf i;:roff!:ulnt'.il 

b;)t1r1~.11if•:, v..-M ·:it jl1·;t•ni11~ o; f~..:J 
r.,11u.:t:1•1h1tli.lblc W!lh •1is/h1.~1 ac.1iurr~ or 

-1<:\'il nc•i tO'Niird vou. ~I~: to • Stl~ 
m-f!mbf'or ·,o., resi:oe-ct ot :-:.ora lhf! matter to 
tl1i:-Sl1i'IS"11p!t•'~'r. 

.:O!t1<)1Ul/) ~ll :,e-.1\LJI 11:l.ati.-)11:io!.iv,; <1"1? 

ini1pprupri01te ii rtl1 die,µ! ....,hen thev .:x:c•.Jr 
bittweer 1 J .. ven•lf. and a11)' staff member, 
contracror, vr \'Olunrn~.t'. l.t..•Prl:~ dll:~f'rtd 
upc.w M:~ff lu puA·ii.J(• br their Silh.•ty ..,,:,~ 

ff'CUr·t•f, hc11lth needll, 11\d t:or po:sit•orc ·ulc 
rrodeti. ~Pc~u'• ot uv dlffPmr.r.~ In 

fl:"l'•'"'~' l~"lwl"'f"'n ju·"-!11il1:•; .-1d :.rnff 1h~~,.., 

<o;n n~vc:r lu.· -ii t(.;r)IC:t°'~l•il" r(.•l.,t·:.lf1st1ip 

bet'Neen the two. ~•111! ¥8 some filctors t"O 
cori~odf'!r. 

~om~ j.,.\•f'n 1ll'i!. /"i.l ... ,.. ,, 1i1.-.11>1·r of 

vi<:/i(ll:1.:tlJ!ll'\, (.1.lfll(ul,lf~ I"\ l•:t•ir ro1rt"1.~li••t• 

'f"':~r·,, .... •hh r: m:.rv r1;i~ therri ~;..-..Kifit·<1!t,• 

.,.y1,n1,.•1,1blf<.1:"1 lhe '.ot:x...1.al JdVilPV!:O cf J 

,,,..,-s.;>f'I 10 aiutheri1·,.. Thr,rir IX!"r•:ptiorl -;,( 

..... "" Ll..I 
MINNEHAHA 

COL!NT\" 

1tffc<C";li,rn/l0•1\il' M,.., b11 skl!w~rJ ;)·, thi) 

lii<.tMy nf .. e..u.. nMlr.lr'IQ If lff1f1Ll:v.ihk: for 

{hL~nl II) ·MuM~ t•·~ .h~ ... Ofl'°'• n~ ., 'S1dff 

m(·11,L11·1·. 

J11..-t•nilt:., milY aha u..~ ~.t•• 10 i ·nJ.ll ;.ivr.• 

hi:1/her st01ndinr, or ~·irt·urr,u.arc:•s (l!'.fL 

avc..d cons•querc•. g:il in si:•c•-11 pn\•ilegM, 
l~l(~.} ll:1Wt-'\l\1'H, oll"> fhf' }llE'f'\l~t' Ill o)Ult't1fll'! II 

is thesa.:.e: r-crbt-r'i responsit;; 1t•,-10 

il!SC.fJUt'.tlil• arc l"f!f .JH .1n·; ilC\oilOCftS. m1d1t 

l:y o j11Y1.-1·;1&1 rmlf ·ri.1i111.1:r· ptoft").Si00.l1 

t.-oundaries. at -111 tlrnc7. 

An·; l'ffort t':) J:r•vent41 J»r!'.011 frnrn 

•eµotlinai .ln in<:1rJ~nt or'"'' .111.1110 .. h.., .uw 

stc.'1" <.lr iuvcnilr.• ar:<1iml <mv prc-1~c..:r1 
t'~partirtt s.uch 1cti .. -itv wtll be dHlt wit" 
t'lrouah tt,~ d«S:C".1ph '\ary pr-ocHs. 

ttow do you rapotti' 

Jr>:'." t'i.J'5 rnultiplr: ·.1•1'>V'> <.~ rrmQftir!f! 

•ncidcnts .._,r sei.wl •t;..Jsc. K>YJJ•l 

t.:u.l!»~nc. or sto1tt ~.acuil rrMscorduct 
iHhil f'i .Ht! lh.nH1 :m 1·~ IJ.:ick of 1h.s 

br0<:hvrC'. 

No mitter whiil thi1 sit~tt::in, rt 'f::ll.I ha~ a 
fHlin..: ~om1:1h r11 1•. wfCf'i r~~ase ltEPOR1. 
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Attachment #3: Staff Checklist 

D 
D 

---, 

STAFF CHECKLIST 
PREA RELATED INCIDENTS 

A copy of this form MUST be attached to the Incident Report form 
and forwarded to a fac:tUty Investigator. 

Initial when completed 

_:; ~{:.' -: .t>~'< '.·\;;..i;r,,;.;·- .·~·~:: ~:.._1>.i;,.~,j::;.;•~"f'0>: ··;~:·~~\":~·i.'~:f~~' ·.·,~-!t'<.'~· ··:;;~,r;:,,.;'i,C:11 ·; . ;; :,:.,f:; .. 
:;S~pilme:.Vlctu:n:_a;~ . ijij~~·(~"} , , ~t°'!~L?."-~t;~itl!T'~-:!1: \ .. :~1 . ~;·(f.';-. -:!·: · ·:~t. --.,-;, · ,_ 
·'·'·"•'· ·· "'-·· ... , ... ,,,._., ,..,,,:pJ.>::<,..- .•'l·i(.1 ,....,~~J;qw- .• •,,:;~'-! ._.:..·.~-~-·:·L ... ·,'~L -.'.,'i• .· ·.•;;-.:r.-~;~-..: .. ,.'-

/deOtify Perperrator: _. 

Perpetrator moved to:----------

lmmediate_N0tification1 · · · 
·"· ... '. ··."· .. •" ,· '':· .. 

Shift supervisor 

Director 

PR EA I l'lvestigator 

Victim Advocate (if necessary) 

DSS (if n ecessa r~) 

Local law Enforcement or DCI (it ne1:essarv) 

: ·M~P,leal . .. •·. . .. ; . ·:· 

Did Victim sustain any physlc;;il injury'? Yes No 

Ls victim offered medical services? Yes No 

Doe~ victim refuse medical services? Yas No 

1.s victim tr;insported to hospital? Yes No 

Is Rape Evldentlary Kit provided at hospital? Yes No 

Is vitti m offered QM HP services? Yes No 

Does victim refuse QMHP ~ervices? YI!$ No 

Was U:iunselor notified for follow up? Yes No 

·~; I .. 

Se-ture scerie where alleg<rtion was reported to h;ive happened. 

Location Alleged Incident Oc.turred; ____ _ 

Time Alleged Incident Otturred: ------

Secure all item~ in area of PerpetratorNictim for inve:>tigator. 
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§ . 

. 

S~ure air trash cans in area . 

Save security recording for review. 

Advise victim to consider the following if alleged incident occurred le~ than 72 hours ago: 

Do not change clothes; brush hair; dip fingernails; go to the bathroom; spit, shower, eat or drink 

Remember this should be explained and advised NOT forced. 

Ask law enforcement if you need to take photos of bruising, bleeding. etc. of victim or perpetrator. 

it~~i.~~~tt::~>!t·i:~~1i¥t:~·~· -u~ :_~ ~-~,' -~:·r;~~:~~~~~. 

Provide youth with PREA brochure "Sexual Assault Awareness for Juvenlle Offenders". 

Ensure ronfldentlallty to the victim. Onlv those who need to know will know about the allegation. 

Be dis.crete when asking questions and gathering information. 

Discuss with Di recto' a phone call opportunity for the youth to call family. 

Famiiy Member Ci!lled7 Name------- Time=---~-

Shift .Supervis.or Signature-~----- Date ____ _ 

Print Name ______ _ 

A copy of this form MUST be attached to the Sexual Assault Report form 
and forwarded to the facility investigator. 
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Attachment #4: Intake Assessment Form 

JDC PREA INTAKE ASSESSMENT FORM 

Juvenlles Name:-~-- ________ Genclitr: ____ Age: ___ _ 

. 
fU-t~e-jwerllle I~ ~l'>d~r the influenoe oN!rugs-or-;rfconol da ,,ot-ccmplete"'thls-q1t~re-t1~l-t~.e-jtJ'IP.nH'f!tr8s- · - ·t-;_ 
£ompleted the mandatory 12 hour period In their room~ 

Staff are to ASIC the follawin1 questions: 

Do you have any mental, ph\f'$itilll, or cJevelopmental disabllltJes,? 

HeiYe you preiJlously been a victim of -SleXUjl abu5e or am1 ult (if they ii nswer 'J'IS offer Compass Center or 
QMl-IP services. Contact OSS to make a report)? 

Oo you ha~ anv legal histr:iry thilt intludes $eXUoal offenses or do yo1.1r current cl'lair11ts Include 5ex 
offenses? 

Oo vou feel like vou might be vulnerable to sexual assault or abuse? 

Camplete tM followln1 quattans based on yOUT ablH!rvlltlons: 

Does the phys~! size and s,t11ture of the Juvenile ma~ him/her vutnerable to sexual assault or abuse? 

Does the juvenile posses$ any genclef" nonconforming appearance, m;innerl$mS or ldiii!ntification u 

les,blan, gay, b!sellual, transgende,., orintersex, whic:fl would make flim/hervulnitrablit to sexual abuse? 

Is there any other spedfic Information that mav Ind ii:.ate heightened nee.d for $U pervf$km, ild~itional 

s:afetv precaution~. or need tor separation from certain ottier Jweniles? 

.As$Wl'll!tltt:Qllljliete.d by.._· ---------------'~------
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Attachment #5: Juvenile Sign off at Intake 

PREA INFORMATION 

I,----------------------' have been given 

PREA information by staff member 
----~---~~--~--

and know that J can report an Incident by: 

• Telling Staff 

• Telling my Caseworker 

• Gl!ling the Com pass Center 

• Dropping a note in the Grievance Box 

Juvenile Signature -~----------------

I also understand that the Juvenile Detention Center has a zero toleranc:e policy 

for any forms of sexual harassment/abuse/assault or misconduct. I know JDC will 

provide additional c:omprehensive information on PREA within 10 days of my 

admission. 

Juvenile Signature ----~~------------
Date. _______ _ 

Staff Signature __________________ _ 

Date _______ _ 
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Attachment #6: Juvenile Sign-off For Additional Training 

Additional PREA information 

I, have 

received and understand the additional PREA 

information that has been provided by JDC. If I have any 
questions or concerns I know that I can talk to staff, 

caseworkers, or administrative staff. 

Juvenite Signature---------------

Date: __ ~---------
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Attachment #7: ContractorNolunteer Training Sign-off 

PREA INFORMATION FOR CONTRACTORS OR VOLUNTEERS 

I,____ --------------· h~v~ been giv~n PREA illformalion by sblff 

membet -----------------' alld know how to ri!port an incicfent. 

I alS<J unclerstand th;,t the Juvenile Detention Center ha$ a zero tolerance pollcv for a11y forms of sexual 

haiaSSrncnt/abu!te/assault or miscond1Jct. 

Signature---------------- Oat!! ______ _ 
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