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I. Policy
Statement of Policy:

The Minnehaha County Juvenile Detention Center has zero tolerance for any form
of sexual abuse/assault/misconduct or rape and the failure of “duty to report” such
incidents of youth who are placed in our care and housed in the juvenile detention
facility. This policy sets forth standards for reporting and investigating alleged
sexual abuse of youth within the JDC. This policy also addresses the Prison Rape
Elimination Act (PREA) and how its standards will be implemented at JDC to
maintain a safe environment for youth detained in the facility. JDC will designate
one administrative staff to serve as the Center's PREA coordinator. This staff will
work to ensure that JDC is in compliance with PREA standards. (115.311)

II. Definitions

Sexual Abuse: Sexual abuse of a juvenile by another juvenile, staff member,
contractor, or volunteer, includes any of the following acts, if the victim does not consent, is
coerced into such act by overt or implied threats of violence, or is unable to consent or
refuse:

o Contact between the penis and the vulva or the penis and the anus, including
penetration, however slight
Contact between the mouth and the penis, vulva, or anus

o Penetration of the anal or genital opening of another person, however slight, by
a hand, finger, object, or other instrument

¢ Any other intentional touching, either directly or through the clothing, of the
genitalia, anus, groin, breast, inner thigh, or the buttocks of another person,
excluding contact incidental to a physical altercation or, in the case of staff,
that is unrelated to official duties such as searches

¢ Any display by a staff member, contractor, or volunteer of his or her uncovered
genitalia, buttocks, or breast in the presence of a juvenile

e Voyeurism by a staff member, contractor of volunteer
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Voyeurism: An invasion of privacy of a juvenile by staff for reasons unrelated to
official duties, such as peering at a juvenile who is using the toilet in his/her room,;
requiring a juvenile to expose his/her buttocks, genitals, or breasts; or taking images
of all or part of a juveniles naked body or of a juvenile performing bodily functions.

Sexual Harassment: Repeated and unwelcome sexual advances, requests for sexual

favors, or verbal comments, gestures, or actions of a derogatory or offensive sexual nature
by another juvenile, staff member, contractor, or volunteer. Also, repeated verbal comments
demeaning to another gender, sexually suggestive or derogatory comments about body or
clothing, or obscene language or gestures.

III. Procedures
A. General Provisions

1.

It is the policy of JDC to ensure that any form of sexual activity between
youth or between youth and staff/volunteers/outside professionals, regardless
of consensual status, 1s strictly prohibited. Such conduct is subject to
administrative disciplinary sanctions and may result in criminal prosecution.
Youth being held in the JDC cannot give consent to engage in behavior
defined as sexual abuse under this policy, regardless of the youth's age.

All allegations of sexual abuse or sexual harassment will be investigated
either by JDC or by the Minnehaha County Sheriff's Office

Retaliation against any youth or employee who reports or assists in the
investigation of alleged sexual abuse is strictly prohibited and is grounds for
disciplinary action up to and including termination of employment.

The Director of the JDC is responsible for the implementation of this policy.
The Director may choose to delegate certain duties and authorizations to the
JDC PREA coordinator.

B. Reporting Methods
1. JDC will accept: (115.351)

PO o P

Written reports

Verbal reports

Anonymous reports

Third party reports (fellow juveniles, staff members, family members,
attorneys, or outside advocates)

2. All verbal reports will be immediately documented via a JDC Incident Report

3.
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by the staff member receiving the report (115.351)

Juveniles will be provided access to the tools necessary to make a written
report if requested, including, but not limited to, a writing utensil, paper, and
envelope. (115.351)

JDC will provide and maintain multiple internal ways for juveniles to
privately report physical abuse, sexual harassment, sexual abuse, retaliation
by other juveniles or staff for reporting sexual abuse or sexual harassment,
and staff neglect or violation of duties that may have contributed to such
incents, including, but not limited to: (115.351)
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Reporting to staff members

Reporting to administrative staff

Reporting to the Compass Center

Reporting via the grievance box which will be checked every business day

by the Director or another designee.

5. JDC may discipline a juvenile for filing a grievance related to alleged sexual
abuse only where JDC demonstrates that the juvenile filed the grievance in
bad faith (115.352)

6. JDC has a memorandum of understanding with the Compass Center to
provide counseling and victim advocacy for juveniles. Juveniles will be given
access to these services via phone or in person at JDC. If the Compass Center

~ is not available juveniles will be offered counseling with a QMHP. (115.353)

7. JDC will establish a method to receive third-party reports of sexual abuse
and sexual harassment and will distribute publicly information on how to
make such reports on behalf of a juvenile. (115.354)

8. JDC will not rely on other juveniles as interpreters in order to communicate

PREA information except in situations where a delay in obtaining an

interpreter may compromise the juvenile’s safety, the ability of a first

responder to perform their duties, or the investigation of a juvenile’s
allegations. Instead JDC staff will utilize the Language Line as the preferred

method for interpreting for juveniles. (115.316)

SR

C. Official Response Following a Resident Report
1. JDC requires all staff to immediately report any knowledge, suspicion, or
information they receive regarding an incident of sexual abuse or sexual
harassment; retaliation against a juvenile or staff who reported such an
incident; and any staff neglect or violation of responsibilities that may have
contributed to an incident or retaliation. (115.361)

a. Apart from reporting to a Supervisor, administrative staff, law
enforcement, or the Department of Social Services, staff are prohibited from
revealing any information related to a sexual abuse report to anyone.

b. JDC nursing staff and contracted qualified mental health professionals will
also be required to report any allegation pursuant to paragraph (1.) to
either a supervisor or administrative staff. JDC nursing staff and
contracted QMHP’s will inform juveniles at the initiation of services of their
duty to report and the limitations of confidentiality

c¢. Upon receiving any allegation of sexual abuse, the JDC Director will
promptly report the allegation to the alleged victim’s parents and/or
guardians (including DSS workers, JCA’s, or legal representatives
appointed by the court) unless there is legal reason as to why the guardian
should not be notified.

d. All allegations of sexual abuse and sexual harassment, including third
party and anonymous reports, will be reported to one of JDC’s designated
Iinvestigators

2. If JDC learns that a juvenile is subject to a substantial risk of imminent
sexual abuse it will take immediate action to protect that juvenile (115.362)

3. Upon receiving an allegation that a juvenile was sexually abused while in
another facility the JDC Director will notify the other facilities director or
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appropriate office of the facility where the abuse is alleged to have occurred
and any relevant investigation agencies if necessary (115.363)
a. Such notification shall be provided as soon as possible, but no later than 72
hours after receiving the allegation
b. JDC will document that it has provided notification
¢. If JDC receives such an allegation it will be investigated in accordance with
this policy

4. Upon learning of an allegation that a juvenile was sexually abused, the first
staff member to respond to the report will: (115.364)

a. Separate the alleged victim and abuser

b. Preserve and protect any crime scene until appropriate steps can be taken to
collect any evidence

c. If the abuse occurred within a time period that still allows for the collection
of physical evidence, request that the alleged victim not take any actions that
could destroy physical evidence, including, as appropriate, washing, brushing
teeth, changing clothes, urinating, defecating, drinking, or eating.

d. If the abuse occurred within a time period that still allows for the collection
of physical evidence, request that the alleged abuser not take any actions that
could destroy physical evidence, including, as appropriate, washing, brushing
teeth, changing clothes, urinating, defecating, drinking, or eating.

5. JDC Shift Supervisors will be responsible for monitoring retaliation against
any juveniles or staff who report or cooperate with the investigation of sexual
abuse or sexual harassment. Caseworkers will also periodically monitor the
conduct of any juveniles who have reported or cooperated in an investigation
into sexual abuse or sexual harassment in an effort to detect any signs of
retaliation. (115.367)

a. JDC will take measures to protect staff and juveniles against retaliation if
any is reported.

6. If the first staff member to respond is not a JDC security staff they will
request that the alleged victim not take any actions that could destroy
physical evidence and immediately notify the Shift Supervisor.

7. JDC will develop a written instructional plan for staff to follow in regards to
responding and reporting sexual abuse/harassment. (115.365)

D. Investigations

1. When JDC conducts investigations into allegations it will be done in a
prompt, thorough, and objective manner, including allegations made by third
party and anonymous sources. (115.321)

2. JDC will designate multiple staff to serve as PREA investigators. These
investigators will receive special training in accordance with PREA
standards.

a. Investigator duties include, but are not limited to: (115.334)
i. Collecting physical evidence
ii. Conducting interviews of juveniles and staff (victims, alleged
perpetrators, and witnesses), including proper use of Miranda and
Garrity warnings
ili. Gather and review any electronic monitoring data

Policy No.: 2.1 Page 4 of 18



iv. Criteria and evidence required to substantiate a case for administrative
action or prosecution referral
b. This training will be documented

3. JDC will not terminate an investigation solely because the source of the
allegation recants the allegation. (115.371)

4. If at any time, the allegations appear to be criminal in nature, JDC will
immediately contact the Minnehaha County Sheriff's Department to proceed
with the investigation and document that they have been contacted (115.322)

5. The credibility of an alleged victim, suspect, or witness will be assessed on an
individual basis and will not be determined by the person’s status as a
juvenile or staff. Juveniles who make an allegation will not be asked to
submit to a polygraph examination as a condition for proceeding with the
investigation. (115.371)

6. JDC will make an effort to determine whether staff actions or failures to act
contributed to the abuse. (115.371)

7. All investigation findings will be documented in a written report which will
include, but is not limited to: a description of the physical and testimonial
evidence, the reasoning behind credibility assessments, and all other facts
and findings. (115.371)

a. JDC will retain all written reports referenced in section (a) for as long as
the alleged abuser is detained or employed by JDC, plus five years, or until
the juvenile turns 21. (115.371)

8. The departure of the alleged abuser or victim from the employment or
custody of JDC will not provide a basis for terminating an investigation.
(115.371)

9. Any State entity or Department of Justice component that conducts such
investigations shall do so pursuant to the above requirements. (115.371)

10. When outside agencies investigate sexual abuse, JDC will cooperate with the
agency and shall endeavor to remain informed about the progress of the
investigation. It is the expectation that outside agencies will adhere to the
standards set forth in this policy when conducting investigations. (115.371)

11. JDC will impose no higher standard than a preponderance of the evidence in
determining whether allegations of sexual abuse or sexual harassment are
substantiated. (115.372)

12. Following an investigation into a juvenile’s allegation of sexual abuse
suffered in JDC, JDC will inform the juvenile as to whether the allegation
has been determined to be substantiated, unsubstantiated, or unfounded.
(115.373)

13. Following a juvenile’s allegation that a staff member has committed sexual
abuse against the juvenile, JDC will subsequently inform the juvenile (unless
the allegation has been determined to be unfounded) whenever: (115.373)

a. The staff member is no longer posted on duties that would allow them
contact with the victim

b. The staff member is no longer employed

c. JDC learns that the staff member has been indicted on a charge related to
sexual abuse within JDC or,

d. JDC learns that the staff member involved has been convicted on a charge
related to sexual abuse within JDC
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e. All of these notifications will be documented.

14. Following a juvenile’s allegation that he or she has been sexually abused by
another juvenile, JDC will subsequently inform the alleged victim whenever:
(115.373)

a. JDC learns that the alleged abuser has been indicted on a charge related to
sexual abuse within JDC; or

b. JDC learns that the alleged abuser has been convicted on a charge related
to sexual abuse within JDC.

c. All such notifications will be documented

d. JDC’s obligation to report under this policy will terminate if the juvenile is
released from JDC’s custody.

15. Within 30 days of the conclusion of any investigation, even if an allegation
has not been substantiated, a review team of JDC will conduct a sexual abuse
incident review.

a. The review team will make recommendations for any improvements which
could be made to better handle a sexual abuse situation in the future. If the
recommendations are not implemented the reasons for not doing so will be
documented. The review team shall also: (115.386)

i. Consider whether the allegation or investigation indicates a need to
change policy or practice to better prevent, detect, or respond to sexual
abuse.

ii. Consider whether the incident or allegation was motivated by race;
ethnicity; gender identity; lesbian, gay, bisexual, transgender, or
intersex identification status; or, gang affiliation; or was motivated or
otherwise caused by other group dynamics at the facility

iii. Examine the area in the facility where the incident allegedly occurred to
assess whether physical barriers in the area may enable abuse

iv. Assess the adequacy of staffing levels in that area during the shift

v. Assess whether monitoring technology should be deployed or augmented
to supplement supervision by staff

vi. Prepare a report or its findings, including but not necessarily limited to
determinations made pursuant to paragraphs (1.) (a.) (i-v) of this
section, and any recommendations for improvement and submit such
report to the facility head and PREA compliance manager

E. Screening for Risk of Sexual Victimization and Abusiveness
1. During the admission process JDC still will utilize an objective screening
instrument to obtain information which may indicate a heightened need for
supervision, additional safety precautions, or separation from certain other
juveniles. (115.341)
a. This information will be kept confidential from other juvenile’s and placed
into the juvenile’s file
2. Group assignments will be made based on information gathered during this
process. A juvenile's status as lesbian, gay, bisexual, transgender, or intersex
will not be the sole basis for determining group assignments. (115.342)
a. JDC will not search or physically examine a transgender or intersex
juvenile for the sole purpose of determining the juvenile’s genital status. If
the juvenile’s genital status is unknown, it may be determined through
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conversations with the juvenile, by reviewing medical records, or by talking
to the juvenile’s parents or guardians.

3. Group assignments for any transgender or intersex juveniles will be
reassessed at least twice each year to review any threats to safety
experienced by the juveniles. (115.342)

a. Transgender and intersex juvenile’s own views with respect to his or her
own safety shall be given serious consideration in determining their group
assignment

b. Transgender and intersex juveniles will be given the opportunity to shower
separately from other juveniles

F. Hiring and Promoting

1. JDC will not hire or promote anyone who may have contact with juveniles,
and shall not enlist the services of any contractor who may have contact with
the juveniles who: (115.317)

a. Has engaged in sexual abuse in a prison, jail, lockup, community
confinement facility, juvenile facility, or other institution.

b. Has been convicted of engaging or attempting to engage in sexual activity

in the community facilitated by force, overt or implied threats of force, or

coercion, or if the victim did not consent or was unable to consent or refuse; or

c. Has been civilly or administratively adjudicated to have engaged in the

activity described above (1.(b)).

d. JDC shall consider any incidents of sexual harassment in determining

whether to hire or promote anyone, or to enlist the service of any contractor,

who may have contact with juveniles.

2. In conjunction with the Minnehaha County Human Resources department
the following steps will be taken before any new employee will have contact
with juveniles:

a. Perform a criminal background check

b. Consult the state child abuse registry where the new employee worked

c. Make best efforts to contact all prior institutional employers for information
on substantiated allegations of sexual abuse or any resignation during a
pending investigation of an allegation of sexual abuse.

d. A background check will be completed on all employees and contractors at
least every 5 years.

e. Applicants and employees who may have contact with juveniles directly will
be asked about previous misconduct described previously in section ¢ in written
applications or interviews for hiring or promotions and in any interviews or
written self-evaluations conducted as part of reviews of current employees.

f. Material omissions regarding such misconduct, or the provision of materially
false information, shall be grounds for termination.

g. In accordance with South Dakota law, JDC will provide information on
substantiated allegations of sexual abuse or sexual harassment involving a
former employee upon receiving a request from an institutional employer for
whom such employee has applied to work.

G. Medical and Mental Health Care
1. If the initial screening during admission indicates that a juvenile has
experienced prior sexual victimization or has been the perpetrator of sexual
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abuse, whether or not it occurred in another facility, they will be offered a
follow-up meeting with either a QMHP or someone from the Compass Center
within 14 days of admission to JDC. (115.381)

2. dJuveniles who are the victim of sexual abuse will receive unimpeded access to
emergency medical and mental health services. If the JDC nurse is not on
duty at the time JDC will make arrangements for the juvenile to be
transported to a medical facility for services. (115.381)

a. If the abuse occurred in JDC there will be no financial cost to the victim for
medical services

b. Follow-up services will be made available to victims of sexual abuse,
including, but not limited to: STD information/testing, pregnancy testing
(when applicable), mental health services.

c. If pregnancy results from sexual abuse the victim will receive timely and
comprehensive information about and timely access to all lawful pregnancy
related medical services

3. All juveniles who experience sexual abuse will be given the opportunity to
receive a forensic medical examination at no cost. When possible, this
examination will be performed by a Sexual Assault Forensic Examiner
(SAFE) or Sexual Assault Nurse Examiner (SANE). If one is not available
JDC will document that it made its’ best effort to provide one. (115.383)
(115.321)

a. At the victim’s request, a victim advocate will be present through this
process.

4, JDC will attempt to conduct a mental health evaluation of all known
juvenile-on-juvenile abusers within 60 days of learning such abuse history
(115.383)

5. JDC will provide on-going medical and mental health care for any juveniles
who have been the victims of sexual abuse in a previous facility. (115.383)

H. Discipline

1. Staff shall be subjected to disciplinary sanctions up to and including
termination for violating agency sexual abuse and sexual harassment
policies. (115.376)

2. All disciplinary action will be in accordance to Minnehaha County Human
Resources guidelines. (115.376)

3. Any contractor or volunteer who engages in sexual abuse will be reported to
law enforcement, unless the activity was clearly not criminal in nature.
(115.377)

a. Any contractor or volunteer who is alleged to have committed sexual abuse
or sexual harassment will be prohibited from entering JDC pending the
results of an investigation.

4. Any discipline action taken against juveniles who violate this policy will
follow the standards set forth in JDC policy 13.3 (Juvenile Consequences)
(115.378)

a. A juvenile will not receive a consequence if a report of sexual abuse or
sexual harassment is made in good faith. Even if the claim is investigated
and found to be unsubstantiated. (115.378)

i. Residents who engage in consensual sexual activity will not be subjected
to sexual abuse allegations unless dictated by State laws.
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I. Training and Education
1. Each juvenile will receive PREA information, including but not limited to: the

a.

b.

JDC zero-tolerance policy and how to report any instances of sexual
harassment or sexual abuse, upon admission to JDC as part of the admission
process. (115.333)

Within 10 days of being admitted to JDC each juvenile will receive

additional comprehensive PREA education including:

i. Their right to be free from sexual abuse and sexual harassment

ii. Their right to be free from retaliation for reporting sexual abuse or
sexual harassment

iii. Policies and procedures for responding to such incidents

All juvenile education will be documented

2. All contractors and volunteers who will regularly work directly with juveniles

will receive training on JDC’s policies regarding PREA and their
responsibilities regarding prevention, detection, and reporting incidents.
(115.332)

3. All JDC staff will receive the following training: (115.331)

a.
b.

JDC’s zero-tolerance policy

Responsibilities as mandatory reporters of sexual abuse or harassment and
JDC procedures on reporting such incidents.

Juvenile’s right to be free from sexual harassment and sexual abuse

The right of juvenile’s to be free from retaliation for reporting sexual abuse
and sexual harassment.

The dynamics of sexual abuse and sexual harassment in juvenile facilities
The common reactions of juvenile victims of sexual abuse and sexual
harassment.

How to detect and respond to signs of threatened and actual sexual abuse
and how to distinguish between consensual sexual contact and sexual abuse
between juveniles.

How to avoid inappropriate relationships with juveniles.

How to communicate effectively and professionally with juveniles, including
lesbian, gay, bisexual, transgender, intersex, or gender nonconforming
juveniles.

4. All training will be documented and required at least every two years

(115.331)

5. JDC will designate a number of staff to receive specialized investigation

training. (115.331)

6. JDC will ensure that our facility nurse has received the following trainings:

a.

(115.335)

How to detect signs of sexual abuse and sexual harassment

b. How to preserve physical evidence of sexual abuse

c. How to respond effectively and professionally to juvenile victims of sexual
abuse and sexual harassment

d. How to and whom to report allegations or suspicions of sexual abuse and
sexual harassment.

e. Documentation of this training will be made available upon request by JDC
to the contractor.
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dJ. Data Collection

1. JDC will collect accurate, uniform data for every allegation of sexual abuse using
the latest version of the Department of Justice Survey of Sexual Victimization. This
information will be aggregated yearly. (115.387)
2. The PREA coordinator will be responsible for the collecting of this data and
preparing an annual report to address any corrective action needed to take place.
(115.388)
a. This report will compare previous year’s data and address JDC’s progress in
addressing sexual abuse.
3. This data will be securely retained for at least 10 years after the initial collection.
It will be made available to the public via JDC’s website.
b. JDC will remove any personal identifiers prior to making the information
publicly available.

1V. Attachments

VL

Attachment #1: Juvenile Instructional Pamphlet

Attachment #2: Volunteer Instructional Pamphlet

Attachment #3: Staff Checklist

Attachment #4; Intake Assessment Form

Attachment #5: Juvenile Sign off at Intake

Attachment #6: Juvenile Sign-off For Additional Training

Attachment #7: Contractor/Volunteer Training Sign-off

Related Directives & References

Revision Log
March, 2015: Added data collection information and images of the forms used.

Approved: A‘“ V. M 3.-2%-2015

~—James Gravett, Director Date
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Attachment #1: Juvenile Instructional Pamphlet

ZERO TOLERANCE!N

DC HAS A 2ERO TOLERANCE POLICY
TOWARDS ANY FORM OF SEXUA!
ABUSE/ASSAULT/MISCONDUCT OR
RAPE.

What is Sexual Assault?

Sesual assault can be described as ony ot
the following: intimate knowledge, aral,
sodomy, sexual assaulr with an abjecr, or
intentional sexual fondling of a person,
forcibly or against that prezon™s will.

Sexual assaultincludes incidenls where a
person is unable to give consent becausa
af his or her youth, or becsusc of
temporary o permanent mental or
physical incapacity.

Additionally, when a seaual assault is
threatened or accomplished through fear
ar threat of haodily harm, that is
ronsidercd a sexual as33ult or rape.

Sexudl assaubt is & crime of viotence,
pawec, and control; NOT passion of sexual
desire. The offender uses sex as a weapon
10 assault the body, the mind, the psyche,
ond the spirit,

What can | do to avoid
Sexual Assauit?

Sexual assaule is an issue that can atect
persons af any gender, age, race, or ethnic
group. To prevent this from ever
happening you must always he aware of
your surraundings and situations.

e Trust your instincts. If a situation
fecls wrong, leave Lhe arcaand
Ret help.

«  Don’t worry about being polite.
Yell "STOP", “NC", or “"HELP”.
Keeping yourself safe is the first
priority.

e Lgok confident and strong. &any
ropists choose victims they think
won't or can't fight back.

*  Avold casual oudity or lalking
about sex_ Thesa rhingx may he
considercd an invitation or an
cxpression of inLerestin a sexval
relationship.

*  Heport your suspicions. If you are
being pressured for sax or ¥ you
witness such an eyent, el JOC
staH immediately.

What should | do if |
am Sexually Assaulted?
1. Get to s safa place

2. Report the incidant IMMEDIATELY ¢if yr
wail, wvidence rady be kst and your ability to
previce deLdils ey diminish)

3. Request immedidte medical attention
{There mawy be injurics you are not sware of and
there is a denget of wexually reansrmee s disesse.)

4. Do not shower, brush your trath, use

the rest room, o¢ change your clothes. (s
mey destroy crities! evidence)

How can | Report a
Sexual Assault?

REMEMBER, you are the VICTIM. It is NOT
your fquits

You <an report ta a JNC statf member that
yvou trust. They are trained ta take
appropriate steps after the incident, 10C
statf 3re mandatory reporters. if you tell
stat! about any ahuse or neglect they WILL
toport it to the appropriate authoritics
including trve NDepartment of Social
Services.

If you do not fecl comfortatile tetling a
stat yau have sevaral aptions:

*  You can privately teli a staff you
would like to make 3 calt to the
Campass Center. The Compass
Center has statt that are trained to
take your report.

& Youmay leave a nate of messdge
in the grievance bax. The Director
checks that hox Monday-Fridey.
Your message will be wecure and
the Diractor or thair designee will
be the only oncs who will see it.

What happens after |
report a Sexual
Assault?

« You will b irnmediotely separated
frorn any alleged attackers. This
does NOT mean that yous will be
placed on confinement,

e JOC staft will arrange to gat you ta
2 medical Tacility for an immediate
physical cxamination te check for
injury or infection.

« (onfideatiality will he maintainad

¢ Lawtnforcement may be
contacted to campiete an
investigation

*  Youwiltbe offered the services of
a Victim Agwocate who will assist
you through the process.

s A Qualified Mental Haaith
Professional will be contacted 1o
talk 10 yous and affer counseling
services ws noeded.

Contact Information:

Compass Canter: 605-339-0116
PREA Caordinator:
Caseworker Jac Eining

Supervisor Michael Gade

*If you want information on additional
resaurces please talk to your caseworker

ot
Lyt
MUNNEHAHA
COUNTY

v Rarad o e Sy
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Attachment #2: Volunteer Instructional Pamphlet

Ways to Report:

IDC PREA COORDINATOR

Keeping Kids

sae Hning/Michasi Gane

Safe in 4200 5 Went Ave. Sicus Fath, 50 $7108
805-378-3497
Custody e -

mzadoitminnghghacgunty,ong

Compats Conter
1800 W, 12* 5L Suite 100 Sloux Falk, SD 57104
£05-3139-0316

Oeparument of SoCisl Services: Chikl Protection
Services

$14 €. 10% $t. Siowx Fadl», SD 57103
605-367-5618

Nous Falls Polics Departmeat [non-emergency)

$03-387-7212

™~
11}
MINNEHAHA

COUNTY

LR INP IR WV AN

What iy PREA? * S0y scacitaticn of sex.di activy
shrough pror s#3 of faeces and/or
thrastening a juveniie fo” refusing
sexuz) advances.

«  invison of privacy bayond whatis
reasonat'y necessary for satety znd
security, nduding ceraspectul,
wdaly Gemiliae, o (analnnng
comrneris made to wweniies.

PHEA stands far 1o Prisnn Kape Elirmie atian
ACt IO has 4 Zaco Tnle-ance palicy whxh
spen Tically farbics any aelivity acsrtiald wilh
Gr that promustes ucts of sexual cunduet.
inciud ng sexual harassment bet'wean youth
and statt. in s detiniticr. sta’f incluces

rs, wotuntee 5, or arynoe che who
msy wark in 4 Un2 on Sne setting with
[uventies. A juvanile @ defined as any youth Soundarits
placed in IDC's custedy-

[sle

Boundarigs in relst'onshics can be difticak.
If ¥5u € uRsTON veur Eeofassineal
Bauncatiesn wil o A Juvenile of fec)
utc e urlabic wih nig/her activns or
acvances toward you, walk 1o 3 stadt
RDET ¢O.u res pect or Doirg tha malter to
the sl SHER Y ROr.

Zero Yolerance Policy:

The hinvehana County Liven la Dotention
Fraged by rews (s letance (ug ony fosm of
sexual absc/assulymiseonduct or rape and
tha tarlure of “cuzy to report” such incidents of
youth whao are placed in cus cae and housed 0
the jusenile ¢ktantion fariiy.

arniguy o seradl nolatenshios oe
inaperopriate ard iflegat when they occur
betweer 3 .ventle and any stalf memtar,
contracrar, O voluntaer. Javeniies degend
upgr Sl 1y provide fo Wicir sufoty anc
securiy, hvuhh needs, and b2 positve uvie
reodels. BRcause of the differerc.s in

rovay Letween juveniles ond safl thore
cynneves b g worsersua relaromtep
betwaen the tw, Fere e some facoors 1

Sezxu| eniseondoct Con D¢ detired 95 beh vior
ot auex.d' natvie The result is 3 breach of the
protessional relatanctap that exsts bevwenn

1 a3 juve nlis, Sesuat rsia cogocy

Wity alters the boundary betwcer
protess:onal rokes and persanal relationghics,
torms of sexual misconduct inclue, k.t are
no lirrioed (o

e Aampis 10 engagt in g secual act cansJer.
withiny juvecile’s gonitalia, inna:
thigh. breoitand/or buttocks wits the
intent to sbuse, humiliate, harass,
deprade, i cuse, or granty he sexual
desice ¢f wnother parson.

Some juvendes bavre 3 hisvre of
wictiny s alinn, partgularly ia thedr formative
yeary, whink: iry el thern spwcificatty
vaingrabih 19 the wea sl advenges ol o
gersen 1a autherity, Tegin pee veption of

atleclionfiove ray be skewed Dy thiy
history af a8 e, making s impussitsle oo
themn by - efuse 1 Avanies n®a stall
menlper.

Jovenikes may shad W aea K it e
his/her standing or Lircurrstarces (2.n..
avosd consequerca. gain special pnvileges,
ey (lwrever, As The perscr in bty ¢
is the s rertbee's responsits ity to
shscnurage arc refse any acvances made
by o juseeilo ared 1aie professional
voundaries at ai! tines.

Any ofart 12 pravent a parsan from
“epurling an incidsnd or eetatistiae by any
5t o juvenile: apaimt any peruen
rapartirg such activity will be deait with
tvough the dacipl \ary grocess.

How do you report?

10T has multipde: wsays of taponting
ngicents o sexual abuse, sevua!
rarzssment, or statt s=xual miscor duct
whit 8 3t listad dnotae luack of the
brechure.

No matter what the sitsaton, t you hove 2
ferling somerh rg i wicrg pimase REPORI.
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Attachment #3: Staff Checklist

STAFF CHECKLIST
PREA RELATED INCIDENTS

A copy of this form MUST he attached to the incident Report form
and forwarded to a facility investigator.

S
I |nmal whﬁn compMed

fdentify Perpetrato
L ] ify Perpetrator:

Perpetrator moved 10!

“!mm‘e;d_lg_te_‘,NOti'_f‘it':a‘tiog’r; ol SETUR

Shift Supervisor

{ Director

PREA Investigator

Victim Advocate (if necessary)

DSS (if necessary)
- ~
Local Law Enforcement or DCI (if necessary)
Date & Tlme
Medlcal ‘ il ‘

‘.f Did Victim sustain any physlcal mJury? Yes No
é Is victim pffered medical services? Yes Na
Does victim refuse medical services? Yas No
!

j s victim transported to hospital? Yes No

Ji Is Rape Evldenﬂarv Klt provlded at hospltal?

S SUeIg e AN Y
RS

Is victim offe red QMHP semces?

Does victim refuse QMHP services? Yes No

Was Counselor notified for follow up? Yes No

Secure scene where allegation was reported to have happened.

Location Alleged Incident Occurred:

! Time Alleged Incident Occurred:

Secure all items in area of Perpetrator/Victim for investigator.
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Secure all trash cans in area.
Save security recording for review.

Advise victim to consider the following if alleged incident occurred less than 72 hours ago:

Do not change clothes; brush hair; clip fingeraalls; go to the bathroom; spit, shower, gat or drink

Remember this should be explained and advised NOT farced.

MR

¥

; Ask (aw enfu reeme nt if you need to take photos of brumng, bleedmg, etc. of wctlm or perpetrator
Provide voulh with PREA bro chure "Sexual Assa u!t Awareness for Juvenlle Oﬁenders

——

i Ensure confldentiality to the victim. Only those who need to know will know about the allegation.

—

L | Be discrete when asklng questlons and gathenng lnforrnatlon.

: cons-der Family Notuf'n:atio‘

Discuss with Dircctor a phone call opportunity for the vouth to call famxly

Fam:iy Member Ca'led? Name

Shift Supervisor Signature Date

Print Name

A copy of this farm MUST be attached to the Sexual Assault Report form
and forwarded to the facility investigator.
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Attachment #4: Intake Assessment Form

JIOC PREA INTAKE ASSESSMENT FORM

Juveniles Name: : Gender: Age:

Héthejuventa is under theinfiuence of drugs or-stcoho! da net complete-this-questionmsire-u noHthafuventie-has— - -4
completad the mandatory 12 hour perlad In thelr room}

Staff are to ASK the following questlons:

Do you have any mental, physical, or developmental disabliities ?

Have you previously been s victim of sexual abuse or assault (if they answer yas offer Compass Center or
QMHP services. Contact DSS to make a report)?

Do you have any Jegal histary that intiudes sexual offenses or do your current charges Include sex
offenses?

Do you feet like you might be vulnerabie to sexual assault or abuse?

Complete the followfnc quutlons based on your cbservations:

Daoes the physlcal slze and stature of the juvenlle make him/her vutnerable to sexual assault or abuse?

Does the juvenile passess any gender nonconforming appearance, mannerisms or Identification as
lesbian, gay, bisewual, transgender, or intersex, which would make him/her vuinerable to sexual abuse?

Is there any other specific information that may indicate heightened need for supervision, additional
safety precautions, or need for separation fram certain other juveniles?

_Assessmuent comypleted by, _ - ..

Reviewed tyy:

v e e e [ -
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Attachment #5: Juvenile Sign off at Intake

PREA INFORMATION

I __, have been given

PREA information by staff member ,

and know that | can report an incident by:

Telling Staff

Telling my Casewarker

Calling the Compass Center

Dropping a note in the Grievance Box

Juvenile Signature

I also understand that the Juvenile Detention Center has a zero tolerance policy
for any forms af sexual harassment/abuse/assault or misconduct. | know JDC will
provide additlonal comprehensive information on PREA within 10 days of my

admission.

Juvenile Signature

Date

Staff Signature

Date
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Attachment #6: Juvenile Sign-off For Additional Training

Additional PREA information

l , have
received and understand the additional PREA
information that has been provided by JDC. If | have any
questions or concerns | know that | can talk to staff,
caseworkers, or administrative staff.

Juvenite Signature

Date:
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Attachment #7: Contractor/Volunteer Training Sign-off

PREA INFORMATION FOR CONTRACTORS OR VOLUNTEERS

l, , have been given PREA information by staff

member __, and know how to repert an incident.

| also understand that the Juvenile Detentlon Center has a zero tolerance policy for any forms of sexual

harassrnent/abuse/assault or misconduct.

Signature Date
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